
CIRCULAR LETTER 

NUMBER 175 YEAR 2022 

REGARDING 

INCLUSIVE AND ANTI-DISCRIMINATION CAMPUS AT UNIVERSITAS AIRLANGGA 

 

To:  

Heads of Units 

Universitas Airlangga 

In response to Presidential Decree Number 9 of 2000 on Gender Mainstreaming in National 

Development and Minister of National Education Regulation Number 84 of 2008 on Guidelines for 

Implementing Gender Mainstreaming in the Education Sector, we hereby inform all members of the 

academic community at Universitas Airlangga that, in carrying out and developing the three pillars of 

higher education (Tri Dharma Perguruan Tinggi), it is essential to uphold humanitarian values by strictly 

prohibiting gender-based discrimination within the university. This effort aims to achieve the 

Sustainable Development Goals (SDGs). 

In relation to this matter, we inform all members of the Universitas Airlangga academic community to: 

a. Assess the acceptance and graduation of all members of the academic community, including women, 

underprivileged groups, persons with disabilities, individuals from disadvantaged, frontier, and 

outermost regions (3T), individuals from developing countries, as well as those from minority ethnic, 

religious, racial, and cultural backgrounds. 

b. Provide programs, mentoring, scholarships, and other forms of support to all members of the 

academic community, including women, underprivileged groups, persons with disabilities, individuals 

from disadvantaged, frontier, and outermost regions (3T), individuals from developing countries, as 

well as those from minority ethnic, religious, racial, and cultural backgrounds. 

c. Support all activities of the academic community in accordance with their potential, including 

women, underprivileged groups, persons with disabilities, individuals from disadvantaged, frontier, and 

outermost regions (3T), individuals from developing countries, as well as those from minority ethnic, 

religious, racial, and cultural backgrounds. 

d. Strictly prohibit any form of discrimination against all members of the academic community, 

particularly women, underprivileged groups, persons with disabilities, individuals from disadvantaged, 

frontier, and outermost regions (3T), individuals from developing countries, as well as those from 

minority ethnic, religious, racial, and cultural backgrounds. 

e. Take firm action against perpetrators of discrimination towards women, underprivileged groups, 

persons with disabilities, individuals from disadvantaged, frontier, and outermost regions (3T), 

individuals from developing countries, as well as those from minority ethnic, religious, racial, and 

cultural backgrounds in any form. 

f. Impose sanctions on perpetrators of discrimination against women, underprivileged groups, persons 

with disabilities, individuals from disadvantaged, frontier, and outermost regions (3T), individuals from 

developing countries, as well as those from minority ethnic, religious, racial, and cultural backgrounds 

in any form. 

g. Guarantee the rights of all members of the academic community, including women, underprivileged 

groups, persons with disabilities, individuals from disadvantaged, frontier, and outermost regions (3T), 

individuals from developing countries, as well as those from minority ethnic, religious, racial, and 

cultural backgrounds in any form. 

Translation 



h. Support women's career advancement throughout the university environment. 

i. Support maternity and paternity policies at the university, including maternity leave policies for 

women and leave that can be taken to care for spouses and newborns during childbirth. 

j. Provide lactation facilities in several faculty buildings and work units. 

k. Provide facilities accessible to persons with disabilities in faculty buildings and work units. 

l. Offer protection schemes for individuals reporting discrimination against women, underprivileged 

groups, persons with disabilities, individuals from disadvantaged, frontier, and outermost regions (3T), 

individuals from developing countries, as well as those from minority ethnic, religious, racial, and 

cultural backgrounds in any form, ensuring that they do not suffer losses in the fields of education or 

employment at the university. 

This circular letter is hereby issued for your attention and to be disseminated within your respective 

units. 

 

 

 

      12 January 2022 

Rector, 

 

         Signed 

 

Muhammad Nasih 
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